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Harassment-Free Work Environment 

Scope of policy: All PATH 

Department: Human Resources 

Owner (title): Global Human Resources Director 

Contact person: Laurie Harris 

Policy number:  hr-tr.008 

Revised: March 2017 

Policy Statement 

PATH is committed to every employee’s right to be treated with courtesy, dignity, and respect and to work in an 

environment that is free of discrimination and harassment. It is the policy of PATH to prohibit harassment based 

on a staff member’s legally-protected status, including sexual and malicious harassment. All PATH employees 

and associates are expected to adhere to a standard of conduct that is respectful of all persons in the work 

environment. Any person who violates this policy is subject to corrective action, up to and including immediate 

termination of employment, if warranted.  

PATH is committed to investigating any report of harassment based on a staff member’s legally protected status. 

Any investigation will be conducted in confidence to the degree possible while still conducting a fair and 

objective investigation. There will be no reprisal for the filing of a complaint made in good faith. 

Unlawful Harassment 

Examples of harassment based on race, national origin, religion, marital status, sexual orientation, age or 

disability or other protected status can include, but are not limited to:  

• Cartoons or other visual displays of objects, pictures or posters that depict such protected groups in a 

derogatory way.  

• Verbal conduct, including making or using derogatory comments, epithets, slurs, and jokes toward such 

groups or individuals based on the identified characteristics. 

Sexual Harassment 

Sexual harassment includes unsolicited and unwelcome sexual advances, requests for sexual favors, and other 

written, verbal, physical, or visual conduct of a sexual nature that is imposed on an individual or observed by a 

third party. Sexual harassment occurs when:  

• Submission is made a term or condition of employment, either explicitly or implicitly.  

• Submission or rejection by an employee is used as a basis for employment decisions affecting the employee.  

• Such conduct has the potential to affect an employee’s work performance negatively or to create an 

intimidating, hostile, or otherwise offensive working environment.  

Sexual harassment includes harassment based on another person’s gender or harassment based upon pregnancy, 

childbirth, or related medical conditions. It also includes harassment of another employee of the same gender as 

the harasser. Examples of sexual harassment include, but are not limited to, the following types of behavior:  

• Unwelcome sexual advances, like requests for dates or propositions for sexual favors.  
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• Excessive, one-sided, romantic attention in the form of requests for dates, love letters, telephone calls, emails 

or gifts.  

• Offering or conditioning an employment benefit, such as a raise, a promotion or a special job assignment, in 

exchange for sexual favors.  

• Making or threatening reprisals, or changing performance expectations after an employee has turned down a 

sexual advance.  

• Visual or physical conduct, like leering, making sexual gestures, or displaying sexually suggestive objects, 

pictures, cartoons, calendars or posters in the workplace.  

• Verbal conduct, like making or using derogatory comments, epithets, slurs, teasing and jokes of a sexual 

nature.  

• Graphic verbal or written comments (including emails or other electronic documents) about an individual’s 

sex life or body.  

• Sexually degrading words used to describe an individual.  

• Suggestive or obscene letters, emails, notes or invitations.  

• Unwelcome physical contact, including pats, hugs, brushes, touches, shoulder rubs, assaults, or impeding or 

blocking movements.  

This policy is also violated if an employee is fired, denied a job, or denied some other employment benefit 

because the employee refused to grant sexual favors, complained about harassment, or assisted in an investigation 

of harassment. 

Malicious Harassment 

Malicious harassment is intimidating, belittling, abusive, or subversive behavior directed toward another person.  


